
 
 

 
 
 
 
 

 

Bellwether League Inc. Honoree Nomination  
 
 

Bellwether League Inc. honors past and current healthcare supply chain 
industry professionals with a minimum of 25 years of exemplary service and 
leadership performance in supply chain management. These professionals must 
meet the following criteria to be publicly recognized and recorded in print and 
online media for their contributions in improving all segments of the healthcare 
supply chain: Accomplishments, ethics, innovation, integrity, leadership, longevity, 
mentoring, reputation, speaking, teaching, volunteering and writing.  

Bellwether League Inc. profiles influencers, innovators, leaders and pioneers 
in healthcare supply chain management, highlighting their achievements, 
philosophy and vision as selected by Bellwether League Inc.’s Board of Directors. 
To nominate someone for honoree consideration, please complete and e-mail this 
form with your nominee(s) career details to Rick Dana Barlow at 
rickdanabarlow@bellwetherleague.org. Thank you in advance for your support. 
 

Advancing the Profession/Industry Influence – Bellwethers challenge the 
norms, push the envelope and raise the bar. Examples include serving as a 
mentor either within his or her individual organization or on a national, regional or 
local level outside of his or her individual organization; producing and presenting 
internal training sessions for the C-suite and/or clinicians and physicians on 
supply chain management; pioneering new concepts and ideas that may become 
reality; influencing those up and down the corporate hierarchy on the benefits of 
and promotion of optimal supply chain management principles and techniques. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Continued on next page 

 
Bellwether League Inc. (BLI) is a non-stock, not-for-profit Illinois corporation, tax exempt under 
IRS Code Section 501(c)(6). BLI donations and sponsorships are not deductible as a charitable 
contribution for income tax purposes, but may be deductible as a business expense. 

Founding Sponsors 
 

Owens & Minor Inc. ● Hospira ● Premier Purchasing Partners ● Kimberly-Clark Health Care ● MedAssets 

 

BOARD OF DIRECTORS 

 

OFFICERS 

Chairman 

Jamie C. Kowalski 

CEO 
Jamie C. Kowalski Consulting LLC 
 

Secretary 

John B. Gaida 

Senior Vice President, 
Supply Chain Management 
Texas Health Resources 
 

Treasurer 

Mary A. Starr 

Assistant Vice President, 
AdvantageTrust 
HealthTrust Purchasing Group 

 

Executive Director 

Rick Dana Barlow 

President 
Wingfoot Media Inc. 
_________________________ 
 

MEMBERS 

 

James R. Francis 

Chair, Supply Chain Management 
Mayo Clinic 
 

Michael Louviere 

Vice President, Supply Chain 
Baptist Health System 
 

Vance B. Moore 

Senior Vice President, Operations 
Mercy 
 

Richard A. Perrin 

President and CEO 
AdvanTech Inc. 
 

Jean M. Sargent 

Director, Supply Chain 
USC Health Sciences 
 

John W. Strong 

Principal 
John Strong LLC 
 
 
 
 
_________________________ 
 

CO-FOUNDERS 
 

Jamie C. Kowalski 

Rick Dana Barlow 

 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Work Experience – Minimum 25 years of exemplary service within the healthcare supply chain (including 
hospital or non-acute care facility, integrated delivery network (IDN), healthcare system, manufacturer, 
distributor, group purchasing organization (GPO), consulting or service company, university or media outlet). 
 
 
 
 
 
 
 
 
 
 
 
 
Work Performance – Specific accomplishments and achievements in their respective organizations, including 
relationships with executives, clinicians, physicians and staff, quality management, expense management 
measures, committee involvement and management leadership. 
 
 
 
 
 
 
 
 
 
 
 
 
Professional Activities – Minimum 10 years of active association participation (e.g., office holder, committee 
chair or contributor, organizing and running meetings, mentoring others) on the national, regional and local 
level; performed a minimum of 5 speaking engagements (national, regional, local, facility) and published at 
least 5 times (including writing an article or being interviewed by the trade media) during career.   
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